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#AllIn4WISD  #TogetherWeWill

Meet WHS Administration Team 2021-2022
Richard L. Chandler- Building Principal
Binu John- 11th & 12th Grade Principal
Terance Johnson- 9th & 10th Grade Principal
Donna Raybon- Lead Counselor (Juniors & Seniors)
Hamilton Speaker- 9th & 10th Grade Counselor
Ryan Quinn- Career Advisor
Lauren Copeland- Instructional Coach



        What another wonderful week we have completed of school.  One more week
until Spring Break.  I am definitely looking forward to the much needed break and
relaxation.  As stated before, our goal is to educate our students so that they are
prepared to take and pass the STAAR test. Remember, to keep up the hard work,
build positive relationships with your students, and continue to raise your
expectations.

Thanks for all of your hard work!

#AllIn4Wharton                                                                                                                   
 #EmbracingTheChange                                                                    

                                                                  

Mission Statement: Our Purpose
At Wharton High School we are committed and dedicated to creating
a safe and well rounded learning environment to produce critical
thinkers and lifelong learners. 

Vision Statement: Where are we going!

Students will learn in a safe environment, take ownership of their
actions, be accountable, respectful, and have high academics.

#AllIn4WISD  #TogetherWeWill

MESSAGE FROM THE PRINCIPAL



Fundamental Five Focus

What will be happening during class today.
What they will be able to do with that knowledge.
It goes back to clear expectations...What are you doing, why are you doing
it.

Lesson Frame: Simply means that the teacher gives the students a clear
picture of...

The first part, We Will, is the daily learning objective.  It is the statement of
what the student can expect to learn today.

The second part, I Will, the closing question, product, or task.  Clearly states
how the student will demonstrate his or her understanding of the learning
objective for that day.  Serves as proof to both the teacher and the student
that learning has taken place.

The Lesson Frame need to be posted on your board and written in student
friendly language.





Instructional Strategy

Question: Ask a higher-level question.
Signal: Provide wait time and ask students to give a signal when
ready to respond.
Stem: Provide sentence stems to both orally and visually.
Share: Gives specific directions to have students to share with a
partner.
Assess: Monitor student conversations/response, call on students
using randomization.

QSSSA: Facilitates structured conversations in order to engage
student in meaningful discussions.

How:



In the Air Force, rank indicates more than just the paygrade of an individual.  Rank
provides a system that indicates an Airman’s level of experience, responsibility, and
authority inside the profession.  Every Airman (with limited exceptions) will begin
their career at the lowest rank (Airman Basic for enlisted and Second Lieutenant for
officers).  Over the course of a career Airmen will compete against their peers for
promotions to the next rank.  This process is based on the whole-person concept to
ensure the right Airmen are selected for promotion, not all Airmen considered will
earn a promotion.

AFJROTC

Within our AFJROTC unit we have a similar approach.  All first-year Cadets enter the program as Cadet Airman
Basic.  Over the course of the academic year all Cadets are provided with opportunities to gain experience and
demonstrate the qualities that indicate they are ready for higher leadership positions.  Once per grading period
we hold promotion boards where the Cadets being considered for promotion must take a written exam and
answer questions at an in-person board.  The Cadets are assessed on the whole-person concept and scores are
determined.  Cadets must attain an overall score of 80% or better to earn promotion to the next rank.  The process
is not easy and not all Cadets considered for promotion are selected. Our AFJROTC unit recently held our first
promotion boards for the new year and I am happy to announce the following Cadets were selected for promotion.
From Cadet Airman Basic to the rank of Cadet Airman: Cadet Ricardo Aleman, Cadet Mykah Cantu, Cadet Daniel
Deleon, Cadet James King, Cadet Jeremiah Williams. From Cadet Senior Airman to the rank of Cadet Staff
Sergeant:, Cadet Ciara Perales, Cadet Leilani Veazey, Cadet Angelicia Wagner. From Cadet Second Lieutenant to
the rank of Cadet First Lieutenant:, Cadet Christopher Sipple, Cadet Kai Spann.



Students in Mrs. Witzkoski's floral design classes learned about the
different parts of a flower by using play doh. They each had to mold out
their flower as well as label each part, this is a form of tactile learning.
They each did a great job!

Floral Design



Taxpayer Tuesday



Literacy Bus Visit



Robert Ferguson - Guest Speaker

Tobenna Okeke - Guest Speaker





Behavior Intervention Plans = Any student on a BIP must have target behaviors
tracked and monitored.  Print a new tracking sheet each week and enter the
data on the printed sheet.  These need to be turned in every Friday in the
campus mailbox labeled East Wharton County Co-op.
Tardies = This is the 1st week for Tardies.  After the 3rd student's Tardy, teachers
should be submitting Tardies on the Tardy Google Form; administrators will then
notify the students of their consequence.
Posting Grades = A minimum of one grade (either a major or non-major grade)
will be posted each week. These grades will be recorded by 11:59 p.m. on
Monday of the following week.  
Ascender Gradebook = By March 7, teachers should have 1 non-major grades in
the gradebook and 1 major grade...please remember more is always better! 
Lesson Plans = Dept. Heads will be checking Lesson Plans and communicating
with the administrator over your department if your lesson plans are not in by
Monday @ 7:40 a.m.
Duty = Thank you to those teachers who  have been diligent in reporting to duty,
and remember supervision is not an option. Arrive on time to the AM duty and
your Mega Lunch duty. Student safety is priority #1 and any lapse in coverage
decreases our ability to ensure our students safety.  
Emergency Absences = EVERY EMPLOYEE WILL CALL, not text, their proper
administrator directly for all emergency absences.  All calls should be made
before 6:30 a.m.  
Students ID badges = Badges should be attached to a lanyard or a clip and
should be worn around the neck or in the upper torso area. Temporary badges
must be placed on the front of the shirt below the shoulder and above the
elbow. Badges must be visible at all times and cannot be covered by outer
clothing (i.e. jackets, sweaters, etc.).

Reminders

Mark Your Calendars

March 8: 1st day of STAAR Bootcamp
March 14-18: Spring Break
March 24: WHS Huddle
March 28: Staff Development; No Students



 
 

Expectations = As a campus we must raise the level of EXPECTATION! Don't
lower your expectations to meet your performance. Raise your level of
performance to meet your expectations. Expect the best out of your students
and yourself, then do what is necessary to make it a reality (Ralph Marston).
Teach from Bell to Bell = No student should be standing at your door waiting
for the bell to ring or leaving your class early.  All students should be engaged
with work and completing an exit ticket, as you close your lesson.
Major Assignments = Students who fail a major assignment (test) will be given
one opportunity to retest. 

The retest must be completed within five school days of the notification of
the grade and it must be done either before or after school.
Teachers will offer an intervention based on individualized student areas of
deficiency on the major assignment. 
The retest administered will be a different format of the test and will have
a maximum grade of a 70. 
Teachers will be consistent with the method of retesting for each major
assignment. 
The requirements for retesting must be approved by the principal.

Excused Absences = For each day of an excused absence, students have one
school day to redo the assignment. 

If a student does not turn in an assignment, the teacher will post a missing
grade indicator for that assignment.
Students absent for an extended period of time will be reviewed on a case by
case basis.

Academic Dishonesty = A student found to have engaged in academic
dishonesty shall be subject to either grade penalties or disciplinary penalties in
accordance with the Student Code of Conduct. 

Tiger Tips



Chandler's Motivational Chat
The function of education is to teach one to think intensively and
to think critically. Intelligence plus character, that is the goal of

true education.
(Rev. Martin Luther King, Jr.)


